
 
 
 
  
 
 
 
   
 

Job Title:  Recruiter/Sourcer (interim) 

 

Division:  Human Resources 

 

Location/Office: Düsseldorf 

 

Reporting to:  Recruiter (Brussels based) 

 

Goodman is an integrated property group that owns, develops and manages industrial 

property and business space. 

 

+ Own: Goodman buys property for the long-term, 

providing ongoing relationships with customers 

and investment opportunities for its funds 

+ Develop: Goodman’s tailor-made developments 

across Asia Pacific and Europe are designed to 

meet the individual needs of its customers 

+ Manage: Goodman’s in-house property services 

teams ensure the operational needs of its 

customers are met and its assets are 

maintained to an exceptional standard. This 

generates increased customer satisfaction, 

higher retention rates and, in turn, secures 

returns for investors. 

 

The opportunity 

 
A great opportunity for a skilled, dynamic and result driven recruitment professional has been 
created to join our human resources department. Goodman wants to have the capacity to 
respond to all market requests in a strongly growing European industrial real estate market. In 
order to remain top developer in Europe, we have decided to enforce our current teams so we 
can grow exponentially 

Therefore we are looking for local/regional recruitment capacity that will help us to find the 
best candidates in the market by proactively screen the market and search for the right 
candidates that will help us build our markets and business.  



 
 
 
  
 
 
 
   
 
  

Accountabilities & duties 

+ Discuss recruitment requests with local and regional hiring management to understand 
positions and profiles to recruit for; 

+ Liaise with Line Manager on required profiles, sourcing strategy and (possible) use of 
external provider and job boards; 

+ Sources for candidates by; 

o Screening social media and professional networks; 

o Collecting referrals in the market and in the company; 

+ Collect all market data and produce a longlist of potential candidates for discussed role; 

+ Provide (external) research provider with a list of names that need to be approached and 
brief them on key message and profiles; 

+ Collect resumes of interested candidates, screen them by phone and brief hiring manager 
on interested profiles. 

+ Ensuring an efficient recruitment process follow-up, which involve several interviews 
supported by business cases and reference controls, 

+ Organise feedback sessions and brief stakeholders on proceedings and candidate 
profiles; 

+ Take care of reference checks with regards to selected candidates; 

+ Act as point of contact towards candidates and give them a smooth, transparent and fair 
candidate experience; 

+ Providing relevant reporting as regard to sourcing and recruitment. 

+ Possibly assist on ad hoc recruitment projects; 

o Roll out of recruitment program for young professionals (campus recruitment, 
fairs, professional associations); 

o Referral program; 

o Employer branding initiatives 



 
 
 
  
 
 
 
   

 

Relationships 

+ Reports to: Recruiter (Brussels based). 

+ Internal contacts: Hiring Managers, Local teams, Country Managers, Country-specific 

Heads, HR Director, wider Human Resources team, other 

+ External contacts: candidates, recruitment and sourcing agencies, industry experts, 

universities, other 

 

Skills, Knowledge and Experience: 

+ You have a recruitment background with a previous sourcing experience in a direct 
search agency; 

+ You are willing to immerse yourself in our local business teams, the local real estate 
market and get acquainted with our standards and corporate culture and values; 

+ You think out of the box and are keen on building recruitment strategies; 

+ You are familiar with generic IT tools, search engines, databases as well as professional 
social networks such as Linkedin, Xing and Viadeo; 

+ Knowledgeable in competency based interviewing, behavioural questioning and testing 

tools; 

+ You are an organized and efficient person able to work in full autonomy while delivering 
consistent results; 

+ Your perfectly speak and write in both English and the local language; 

+ You are a teamplayer, who likes working in collaborative mode, 

 


